KENYAN WOMEN AS PROFESSIONAL MEDIATORS AGENDA
MEETING INFORMATION
OBJECTIVE: 10,000 kENYAN WOMEN IN MEDIATION (2021-2022) WHO ARE
“INSPIRED, EMPOWERED AND SUPPORTED”
TAGLINE:

WAJUE!!! (about mediation) NA WAKUJUE!!! (as a mediator)

Date:
Time:
Location:

Saturday 13/03/21
8:00 PM
Virtual Meeting

AGENDA ITEMS
A. Call to order
B. Welcome - Introductions
C. Breakfast meeting- (Brief recap of breakfast meeting, appreciation and acknowledgments).
D. Discussion Points
1. Strategic positioning as a kenyan woman mediator.What are some of the questions we should ask
ourselves?
a. Where will mediation in Kenya be in 10 years?
b. What is my role as a kenyan woman mediator in this movement?
c. What advantages and opportunities do I currently have at my disposal?
2. MAC acknowledges that there is a need for creation of awareness and sensitisation, how can we
participate in this?
3. There is an opportunity to work with the judiciary on areas such as sensitisation;
a. What are some of the extra skills we have that can be applied and utilised by the judiciary
for the benefit of mediation?
4. Tools that the the judiciary is currently working on and that we need to be on the look-out for;
a. Training manual
b. A curriculum for mediators
c. CPD guidelines
d. Mentorship guidelines
e. Rules of protection against domestic violence (currently in draft stage)
5. MAC has identified the important need for mediators to specialise and sharpen their expertise in
specific areas of mediation as opposed to operating as jacks of all trades.
6. There is need to leverage on technology
7. Mentorship
E. Stakeholders/Collaborators
Who are some of the collaborators and stakeholders we will need?
1. Mediators - who are committed to go the grassroot level and create awareness.
2. Mediation service centres
3. Judiciary 4. Local Administration - Are we able to create a uniformed, trustworthy and reliable outfit that can
approach the Chiefs and Police
5. County Governments

F. Actionable Points
Members to derive and suggest action points from the discussion points above. This could then be
adopted as the SMART way forward.

G. Adjournment
NEXT MEETING
[Date, Time and Location]

OTHER NOTES OR INFORMATION

____________________________
Recorded By:

______________________
Date:

